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American Postal Workers Union, AFL-CIO
Telephone Memorandum - 1300 L Street, NW
(202) 842-4213 ' Washington, DC 20005
. oGP0

From the Office of JAMES W. LINGBERG
Director, Maintenance Division

September 30, 1996

TO: Moe Biller, President

SUBJECT: CSBCS Agreement Sign-Off

Attached is a copy of a recent Sign-Off regarding the CSBCS Agreement.

Attachment

cc: William Burrus /
Greg Bell
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QUESTIONS & ANSWERS 6/27/96 CSBCS AGREEMENT

Q1) if a Senior Mail Processor (SMP) calls
in with a Carrier Sequence Bar Code Sorter
(CSBCS) problem and a Maintenance
Mechanic, MPE , PS-7 helps the SMP over
the telephone, does the MPE get paid Level
9 pay?

A1) Yes. This is with the understanding
that there are no CSBCS trained Electronic
Technicians, PS-9 (ET-9) available. If such
an Electronic Technician is available, he/she
should provide assistance.

Q2) If the aforementioned situation occurs,
but a Maintenance Mechanic, MPE, PS-7
drives to the site and corrects the problem
on the CSBCS, does the MPE Mechanic,
PS-7 get higher level pay?

A2) The MPE Mechanic, PS-7 would
receive higher level pay for any emergency
work at the site. All calls from a SMP are not
of an emergency nature.

rgen i n
s If the MPE Mechanic, PS-7 has to
immediately go to the site and perform
repairs to get the equipment up and
running during that day’s scheduled
progessing window, he/she should be

compensated at the Level-9 pay.

Non-emergen ituation

¢ Those situations that are not of the
emergency nature described above, do
not necessitate higher level pay.
(Example: The CSBCS is down or
operating at less than optimum but
repairs will not be made until after the
scheduled processing window.)

Management has the discretion to send an
appropriate higher level employee on any
service call to repair the equipment.

S0 A Ot

Th‘orﬁas J Valenti
Labor Relations Specialist
Contract Administration (APWU/NPMHU)

Date: 9/27/96

Q3) Does the Maintenance Mechanic,
MPE, PS-7 pay only apply to normally
scheduled routes such as quarterly?

A3) Maintenance Mechanic, MPE, PS-7
employees are compensated at the level 7
pay while performing preventive, corrective
and predictive work within and below their
position description. The agreement is
twofold: a) The help desk function (telephone
assistance) is a function of the Electronics
Technician, PS-9. b) All other work is to be
assigned to the appropriate level which
represents the task in the position description.
Management maintains flexibility to assign
personnel as needed.

Q4) Is this agreement retroactive? Do |
pay Level 8 pay for the appropriate work
performed by the MPE Mechanic, PS-7?

Ad4) The agreement is only to be applied to
timely filed grievances.

Q5) How do | obtain additional training
billets for Electronic Technician, PS-9s when
the Automated Enroliment System will not let
me request billets?

A5) The Training Center is currently
utilizing all available resources performing
deployment training for CSBCS. When this
training is concluded, the system will be
opened for billet requests. Offices may wish
to document their efforts at obtaining the
billets by performing a screen print.

Q6) Whnat happens if it is necessary to
provide maintenance instruction to the *
Senior Mail Processor?

AB) Only the ET-9 position description
contains the language * provides technical
support to other employees in the facility or
in installations within the area served...”

A, S il

James Lingberg

Director, Maintenance Craft

American Postal Workers Union
AFL-CIO
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Q3-s030 FRL MEMORANDUM OF UNDERSTANDING

5

I

BETWEEN
THE UNITED STATES POSTAL SERVICE
AND
THE AMERICAN POSTAL WORKERS UNION, AFL-CIO
AND
THE NATIONAL ASSOCIATION OF LETTER CARRIEZRS, AFL-CIO

.

The United States Postal Service, the American Postal
Workers Union, AFL-CI0, and the National Association of
Letter Carriers, AFL-CIO, hereby agree to resolve the
following issues which remain in dispute and arise from
the application of the overtime and holiday provisions of
Articles B8 and 11 of the 1984 and 1987 National Agree-
ments. The parties agree further to remand those
grievances which were timely filed and which involve the
issves set forth herein for resolution in accordance with
the terms of this Memorandum of Understanding.

12 Hours In A Work Day and 60 Bours In A Service Week

(1 /)

Restraictions

The parties agree that with the exccption of December,
full-time employees are prohibited from working more than
12 hours in a single work day or 60 hours within a
service week. 1In those limited instances where this
provision is or has been violated and a timely grievance
filed, full-time employces will be compensated at an
additional premium of 50 percent of the base hourly
straight time rate for those hours worked beyond the 12
or 60 hour limitation. The employment of this remedy
shall not be construed as an agreement by the parties
that the Employer may exceed the 12 and 60 hour
limitation with impunity.

As a means of facilitating the foregoing, the parties
agrec that excluding December, once a full-time employee
reaches 20 hours of overtime within a service week, the

employee is no longer available for any additional

overtime work. Furthermore, the employee’s tour of duty
shall be terminated once he or she reaches the 60th hour

.of work, in accordance with Arbitrator Mittenthal's

National Level Arbitration Award on this issue, dated
September 11, 1987, in case numbers H4N-NA-C 21 (3rd
issue) and H4C-NA-C 27. e

931-S030

-48-
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Holiday Work

-\g'

. The parties agree that the Employer may not refuse to
comply with the holiday scheduling "pecking order”

provisions of Article 11, Section 6 or the provisions of

_ & Local Memorandum of Understanding in order to avoid

- payment of penalty overtime.

“The parties further agree to femedy past and future
violations of the above understanding as follows:

1. Full-time employces and part-time
regular employees who file a timely
grievance because they were improperly
assigned to work their holiday or
designated holiday will be compensated
at an additional premium of 50 percent
of the base hourly straight time rate.

2. For each full-time employee or
part-time regular cmployee improperly
assigned to work a holiday or
designated holiday, the Employer will
compensate the enployee who should
have worked but was not permitted to
do so, pursuant to the provisions of
Article 11, Section 6, or pursuant to
a Local Memorandum of Understanding,
at the rate of pay the employee would
have earned had he or she worked on
that holiday.

The above settles the holiday remedy question which was
remanded to the parties by Arbitrator Mittenthal in his
January 19 1987 decision in B4N-NA-C 21 and B4N-NA-C 24.

w;%lzam Downes Thomas A. Neill

Director Offxce of Industrial Relations Director
Contr ct Administration American Postal Workers
Labor Relations Department Union, AFL-CIO

DATE /0//7/25 DATE /0//?/?&0

R . La%rence G. Hutchxns
g . Vice President
- : National Association of

Letter Carriers, AFL~-CIO

DATE /47684%9




Lasor ReLamions

UNITED STATES

POSTAL SERVICE

February 5, 1968

Mr. William Burrus .

Executive Vice President

American Postal Workers
Union, AFL-CIO

1300 L Street, NW

Washington, DC 20005-4128

Dear Mr. Burrus:

This letter is in further response to your January 6, 1998 correspondence and our
teleconference with Ms. Cheryl: Hubbard of Corporate Payroil/Accounting regarding what
you termed “management instructions” (a copy of which you encloséd with your letter)
for an adjustment process to determine employee eligibility for-Penalty Pay.

As discussed, the Family Medical Leave Act (FMLA) required payroll to capture the
family and medical leave absences. The hours codes developed for FMLA in the
Electronic Time Clock (ETC) system is tied.to hours codes already i in the system today.
As clearly stated during our teleconfarence, there is no change:on how penalty overtime
is calculated because of the addition of FMLA hours codes in ETC.

! hope this fully satisfies your inquiry. If you have any further questions, please do not
hesitate to contact me at (202) 268-3811.

Sincerely,

amuel M. Pdicrano
Manager

Contract Administration (APWU/NPMHU)

475 L'EnFanT Plaza SW
Wasiunaron OC 20280-4100
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UNITED STATES POSTAL SERVICE
475 L'Entant Ptaza, SW
‘Washington, OC 20260

. September 22, 1983
Mr. Richard I. Wevodau
Director, Maintenance Division
American Postal wWorkers
Union, AFL-CIO
317 1l4tn Street, N.W.
Washington, D.C. 20005-3399
Re: Clasé Action
Milwaukee, WI 53203
H1T™-4J-C 18646
Cear Mr. Wevodau:
Cn August 2, 1982, we met to discuss the above-cagtioned

griavance at
orocedure.

the fourth ste2p of our contractual crisvance

The guestion raisad in this grievanca is wnether or not
manacement violated the 1981 National Agreement bv £illing a
maiatanance craft assignment with a non-bargaining unit
smplovee who nad regquested a lower lavel position.

During our discussion, we agreed as follows:

1. aintenance craft vaczancies are filled in accord

with the provisions set forth in Article 38.2.

2. Article 38.2.C.56 does not apply to non-bargaining
emplovees.

3. A non-cargaining emplovee can te selected to Iill a
mainteanance crait vaczncy if the prefarrad
assicnment ragister and zromotion eligibility

r2glster arza exhausted.

Accordincly, we agrzed to razmand this case to Step 3 for
apolication of the zbove and apcropriate action.

Please sign and return the enclosed copy of thls cecizion as .
vour acknowledcment of zgreement %o ramend this case.



4

Mr. Richard I. Wevodau

Time limits were extended by

Sincerely,

A pagut K. &Q«%
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mutual consent.
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tiargapet H. Oliver
Laboﬁfaelations Departaent

[N

Richard I. wWevodau

Director

Maintenance Division

American Postal workers
tnion, AFL-CIO
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UNHhDSTATESPOSTALS:chb
475 L'Entant Plaza. SW
washington, OC .20250

November 9, 1983

dr. Richard I. Wevodau
Director, Maintenance Division
American Postal Workers

Union, AFL-CIO
817 l4th Street, N.W.
“Yashington, D.C. 20005-3399

Re: C. Rale
Dallas, TX 75260
417T-2A-C 23855

cCear Mr. Wevodau:

On October 26, 1983, we met to discuss the above-capticned
case at the fourth step of the contractual grievance
srocedure set forth in the Waticnal igrzeaent.

The cuestion raised in this grievance involved winether
orobationarv 2mplovees should be included on oret ferrad
assignment registcers.

After Zurther raview of this matter, we mutually agr=ed that
no national interpretive issue is fairly presanted in the
carticulars evidenced in tnis case. There 1is no dispute

between the parties at Step 4 relative to the meaning and
intent of Article 12.1.C. Emplovees are listed on
oreferred assignment ragisters in order of sasniority
Saniority is not ccmpouted for prohationary employvees until
the end of the probationary geriod. we &greed, therefore,
that it would be inceonsistant to placz the names of .
probationary employees on prefsrred assignment registers.

Accordingly, as we further acreed, this case ls hereby
remanded to the parties at Step 3 for further processing, 1if
necessary.
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“4z. Richard I. Wevodau

Ple2ase sign and return the enclosed cooy of this letter as
vour acknowledgment of agreement to remand this case.

Sincerely,

L,}ﬂw
7 //,ZZ’JMJI 7!'7\1/

uar”arnt B. Ollver Ricnard 1. wWevodau
Labor Rélatlons Dezartment Director, Maintenance Division
American Postal Workers
Union, AFL-CIO

)
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UNITED STATES POSTAL SERVICE
475 L'Sntant Plaza, SW
wasnington, DC 20260

Mr. Richard I. Wevodau

Director, Maintenance Division
American Postal Workers

Union, AFL-CIO
817 - 14th Street, N.W.

Wwashington, D.C., 20005-3399

Dear ¥r. wWevodau:

anhs

Srocedure.

May 6, 1983

Re: P. wWilhelm
Providence, RI 02940
H1T-1E-C 12559

Class Action
Providence, RI 02940
d1T-12-C 11677

On April 20, 1983, we mnet to discuss the acove-capticned
. grievancas at the fourth step of our contractual grievance

The question raised in these griavances is wnether managament
violated Article 28 by filling a maintenance craft vacancy
with an 2mpclovee who reguested a transfer.

During our discussion, we agreed that maintenance craft
vacancies are filled in accord with the provisions set forth
in Article 38.2. We also agreed that if oreferred assignment
registars and promotion eligiblity registers are exhausted, a
vacancy may be f£illed by transfer.

n of the aktove

ordingly, we agreed to ramand the cases to S
licatio to the £fact circumstan

3 for
involved.

[=3
=
(=)

tep
ces

Plzase zign and return the enclosed copy of this decision as
vour ackncwledgment of agreement to remand these cases.

Sincerely,

&/ /%w/xf A /%,w

J,Q “1 Al .

?VV r T ".“,v\.

iarcaret H. Oliver
Lebor =elations Dersar

cment

Rlchard I. Wevodau
Diractor, *Maintanance Di ion
fmerican Pcstal Worx=ars

Union, ASL-CIO
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UNITED STATES POSTAL SERVICE
475 L'Enfant Plaza, SW
Washington, DC  20260-0001
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- JUN 1 1985

Mr. James Connors

Assistant Director

Clerk Craft Division

American Postal Workers
Union, AFL-CIO

817 14th Street, N.W,

Washington, D.C. 20005-3399

Re: J. Barber

Phoenix, AZ 85026

H1C~-5K-C 24341

Decar Mr. Connors:

‘. This supersedes my May 20, 1985 letter concerning the

N above-cited grievance.

On May 2, 1985, we met to discuss the above-captioned grievance
at the fourth step of our contractual grievance procedure.

The issue in this grievance is whether the grievant is covered
by the collective bargaining agreement between the Postal

Service and APWU/NALC.

' After further review of this matter, we mutually agreed that
~ no naticnal interpretive issue is fairly presented in the
“ .particulars evidenced in this case. As previously agreed

”iﬁrcase no. H1C-1N-C 8790, PSO bargaining-unit vacancies and
employees are treated as if they are part off the appropriate

bargaining unit of the MSC in which the PS® is domiciled.
Whether this employee works in a bargaining-upit position
- that is covered by the provisions of our collective-bargaining

< agreement is.-a Iocal issue suitable for regicenal determinatiQp.

Aécordinle} as we further agreed, this case is hereby remanded
-to Step 3 for further development of the facts. B




Mr. James Connors s 2

Please sign and return the enclosed copy of this decision as
your acknowledgment of agreement to remand this cese.

Time limits were extended by mutual corsent.

Sincerely,
I by,
Muriel Aikens nes Connors

Labor Relations Department ssistant Director
Clerk Craft Division
American Postal Workers
- Union, AFL-CIO

i
{
f
|
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UNITED STATES POSTAL SERVICE N
© 475 U'Enfant Plaza, SW : LSRN
Washington, DC 20260 7 | B S

* JUL 17 1985
Mr. Robert Tunstall .

Assistant Director ' P e e

Clerk Craft Division : 5¢Q_167€7 l

American Postal Workers ' T jzé
Union, AFL-CIO P

817 14th Street, N.W. .@M .

Washington, D.C. 20005-3399 i
[}

Re: Local
. Covina, CA 91722

H4C~5G-C 2
Dear Mr. Tunsiall:
This superse : my letter dated June 7, 1985.
On May 21, 3 « we met to discuss the above-captioned
grievance at e fourth step of our contractual grievance
procedure, " o

The question in this grievance is whether management properly
assigned an employee in accordance with ELM 546.

After further review of this matter, we agreed that no
national interpretive issue is fairly presented in the
particulars evidenced in this case. This case is remanded to
determine whether management properly assigned the employee
in accordance with Subchapter 546 of the Employee and Labor
Relations Manual.

In resolving this matter, the parties are to be guided by the
following:

1. No former full-time regular shall be reemployed
as an unassigned regular where a residual vacancy
exists and the employee's physical condition
would not prohibit the employee from fulfilling W
the duties of the residual vacancy in question.

2. A former full-time regular employee reemployed
under 546.212 of the Employee and Labor Relations
Manual as an unassigned regular shall be placed.
into the first residual vacancy that the employee
is physically capable of performing, unless that
employee. is deemed the successful bidder for

another position.

v

» rﬁ\wk TR a¥vimy e - )
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UNITED STATES PCSTAL SgaVICE

475 L'Sntant Ptaza. SW
wasningion, OC 20260

Mr. Ricnard I. wevodau
Director, Maintenance Division
american Postal Workers

Union, AFL-CIO
817 = 14ch Street, N.W.
washington, D.C. 20005-3399

Re: APWU - Local
t. Paul BMC,
H1T-4C-C 12834

Cear Mr. Wevodau:

68

MAY <

MAY 3 1983

MN

35200

On aApril 20, 1983, we met to discuss :zhe acove-czptiocned
criavance at the fourth stap of our contract

‘ erocedura.

ual grievance

The cuesticn raised in this griavance is whether local
management viclates the XNational Agreement bv including a
racuirament that successful applicants must cdemonstrate
within 39 cavs the apility to handle the job
notices of awards for certain maintenance craft vacancies.

functions on

1383

During our céiscussion we agreed that there is no contractual
orovisions for establishing such a raguirement and including

it in vacancy or award notices.

accordingly, we agr=ed to ramand the case to Step 3 for

apolication of the zoove.

HV]

sa nclosed cocy o

Eled:

[ ST}
r‘ (,)

gn and return the
Te

la i n
vou ncwledgment of acg

(29

Sincesrely,

Wﬁj@d /C? éﬂ / i

~

£

this decision as

en
ement to r=mand this case.

/iilﬂAULL Ll

Mars 3. Oliver 2ichard I. e

. L.—.oor Re‘ations Decartment Director, ™ai
tmerican 2Zost

Union, &fL-

cau
anance Division
workers
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UNITED STATES POSTAL SERVICE .
475 L'Entant Ptaza: SW '
wastungton. OC 20260
August 19, 1983
Mr. Richard I. Wwevodau
Direcror, Maintenance Division
American Postal wWorkers
Union, AFL-CIO
817 1l4th Street, N.W,
%ashington, D.C. 20005-3399
Re: D. lMichaud
Iron Mountain, MI 42801
H17-4J-C 6145
517-4J-C 7354
’
- Dear Mr. Wevodau:
Cn aAucust 2, 1982, we met to discuss the above-c pt;oned
griavances at tae hourtq ste2o of our contractual grievaance

orocedure.

non-selection of

oosition.

Thesa grievances involved
an 2t techanic, Level 7,

T

during our discussion, we agreaed that, as provicded in

the grievant for

Zanétook Pl122, Section 180, the handbook is the source of
gualification standards. "No additions, deletions, or )
alteratious will be allowed by any local, district or

2agional office.
e also agreed to remand these cases to the rarties at Step 3
for application of the 2bove to the fact circumstances
involved 3
Pleazse sign and raturn the enclosad copy of this lattar as
your acknowlad gment of your agrsement to rs=mand these cases.
Sincerely,

/\ / . p., Y ‘

f‘/J RS SO IR
a:;a r2t a. Oliver RAicnard I. evocau -
- L&bor RFelaticons Decartnment Dirzctor, Meaintznance Division
American Pestal Worxers
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UNITED STATES PCSTAL SERVICE
475 L'Entant Praza, SW
Yasningian, OC 20260

Mr. Richard I. Wevodau

Direcrctor,

Maintenance Division

~merican Postal Workers

Union,

AFL-CIO

817 = 14th Straec, MN.W.
Washington, D.C. 20005-2299

Zear Mr.

On Januarv 13 and ¥

200va-— Ca2D

ontracrial griavan

3
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Re: C. Albano

: GMF, 3cston, MA 02205
H1T-12-C 8238
517-1E-C 3241

- -

ogau:

arcnh 23, 1983, we met to discuss the
ticned grievanc2s at the fourth s:ep:-of our

ce orocedura.
ion in these grievances is wnhether management
Article 38 of the National agr=zement when ucdating
lishing gromction eligibilitv registers (PER).

During our discussicn, we agrzed to the following:

Established promotion eligibility registers will aot
ce ucdated or modified except as provided in Article
383.2C.1 and 38.2C.5.

When an existing promotion =2ligibility register is
seing undated either by a reguest {rom an emplovee
wno is alr=ady on the register in accordance with
article 38.2.C.1 or by adding a newly cqualified

gmployee in accordance with 28.2.C.5, fhe individual
emplcyee involved will be placed according to nis/her
qualifications without changcing the standings,
relative to each other, of other emplovees on that
ragister.

Iszues involving relative cualifications for
claczment on registsrs will te Zroceszed eas
ncn-intargrative.
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Mr. Richard I. Wevodau

Please sian and racurn the enclosed
vour acknowledement of agreement €O
acplication of the agreement to the
involveg.

The time limit for processing these
mucual consent.

Sincerely,

66

copy of this deciston as
remand this case for
fact circumstances

cases was extanded by

. o
b@ﬁ.ﬁdﬂfﬁ’/f /(%f‘&u -"C\' I..-(.L'Q.VJ Lo~

sargaret H. Oliiver Richara I. Wevodau
mabor Felations Decarcment Director, Maintenance Division

imerican Postal WwWorkers
Union, AFL-CIO
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